Monterey Peninsula College Benefits

The Monterey Peninsula Community College District pays 100% of the premiums for: 

Employee and Dependents 

 Medical Plan

 MPC’s Self-Funded Medical Plan covers employee and eligible dependents

 Blue Cross Provider network

 Covers 100% of customary and reasonable charges when utilizing network providers 

 $150 deductible per person per calendar year /max $450 per calendar year for family

 Prescription Drugs 

 Provider – Express Scripts

 Covers employee and eligible dependents

 $5.00 co-pay for generic drug or refill

 $20.00 co-pay for brand name drug or refill

 Mail- in prescription service

 Access to nationwide retail pharmacies and national chains 

 Dental Program

 Provider - Delta Dental

 Covers employee and eligible dependents

 3 annual cleanings and exams

 Max $1,500 per year 


Employee Only

 Vision Program

 Provider – VSP


 Annual vision exam 

 Lenses every 12 months, if needed

 Frames every 24 months, if needed

 Life and Accidental Death and Dismemberment Insurance

 Provider – Blue Cross Life and Health; policy is in effect as long as employee is active, benefit-eligible Classified full time employee with the Monterey Peninsula Community College District

 Provider – Standard Life and Health; policy is in effect as long as employee is active, benefit-eligible Certificated full time employee with the Monterey Peninsula Community College District

 Long Term Disability

 Provider – Hartford  Life Ins.
 66 2/3 of Basic Monthly Earnings

Plus:
 Retirement: District Contribution to PERS or STRS

 (Public Employees Retirement System, 2% @55)& State Teachers Retirement 
 Classified  Employee Vacation Accrual: up to 10 days 1st & 2nd & 3rd years, 12 days 4th & 5th years, 15 days 6th &  7th years, 18 days 8th & 9th years, and 20 days for 10th years or more.

 Sick Leave: 12 days annually

 Holidays: 12 holidays a year

